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Becoming the boss
https://hbr.org/2007/01/becoming-the-boss
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Richard Rumelt, (June 2011), The Perils of Bad Strategy, McKinsey Quarterly.
http://www.immagic.com/eLibrary/ARCHIVES/GENERAL/MCKNSYUS/M110623R. pdf
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Successful Strategic Alliances: How to create a mutually agreeable

NIYA KN
The Five Factors of a Strateqic Alliance, lvey Business Journal
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Peter Elkind and Jennifer Reingold (July 2011), Inside Pfizer’s Palace Coup
Inside Pfizer's palace coup | Fortune (" ..anX 7nin% 'x71a 78 7"2m"7 mipw nn 0t X" )

The hidden value of organizational health&#8212: and how to capture it | McKinsey &
Company
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Erin Meyer- cultural map

"The Culture Map": 8 Scales for Work - Business Insider

Managing across cultures: Susan Schneider,Jean-Louis Barsoux &others (published
on June 3, 2010)
http://www.slideshare.net/sinauonline/managing-across-cultures-4401789first
presentation- pages: 5-10,16-23,(Feb.2011)
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