n'poy 7nInY? ainn

noN MO'OIAN Department of Business J10mY nUIJII-JE)n 6"
iy 4 = Administration Faculty of Management ’

179939 977998 = HININ INDIND

209.4508 : DN DNP
2017-2018 ,Nywn |2 'ON NAYPN
2017 ANY129 16 — 2017 120NT 19

Y I9Y 9179 : NINIDN
stzafrir@univ.haifa.ac.il : 5N

16:00—13:00 /) DY : NS MYV
YN DINONA ) DY NDaAPN NV
466 TN, TION P2 : TN

ONPN MION

MYANN 19V TTINNND NININ NMNIN MIIYN MNNY 09I NIAN YT NNPNY 1N ONPN MIVNH
ND NMND MDD D), TIMNIN MIAIN MDY MDY )N IR NINIAPN TN NN
PIPININD NNMINNIN NN DIANYNN DNWN DD PIDY DNPN .NMITVOM DIMINNS ,NNDIN
DWW DNINND NPN TIT NYY WYX MIVN JNIND DNMNNN NN NMIVINI D) IND
NP D) 1D ,)NIND NNDNA NPIDYNM NTIAYN YONN PWNNRN ANYNN 2N MOIYNI N1
OO NPTH YD MIN-DY DMNY DININD MPYN IN NNN IONN NN MM NN

DORNN

0NN NN

SR PN, DOYIPN MYNNIND OPNIYM OPVNINN DXODN NN N2 MNINND 25N ONPN
MANNYN NYIT 1991 NN OMIPT DY APV 0N NYYN .NPIDINIDY DXVID ,VITIVD NNN
IWARD TN DY .PDOPN NITIVOD N0 NND PN ONPN .NYYN N0 1IN NN NV
LD TONN SNXIAP 1T MININDT 222N DIRINK 1 DOVITIVDN ,MDVPR MTINY NDIAD

.DNPN MHIVH MYNY NDYIN NP MONNYN INNNY’ DOVITIVDY NN NI NNIIND

ONPN MYHT

INNINA IV DY Mannvn <
NV D35 1IN MW MINMN NAIND MO0 MNP <
N nvIn <
2017 92087 26 NWVIN — NIV PN WMPPN ©
SOOI o
.6 9Y NOY RD AN YDNIN 90N - MAONIN o

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : "7u 3498838 no'n ,7n1d>n 10

Fax: 04- 8249194 :opo E-mail: stzafrir@univ.haifa.ac.il :7"xi7  http://management.haifa.ac.il




n'poy 7nInY? ainn

noIn NOIIN Department of Business 210 nUIJll-.lgn £"
gbin é‘_’.-.mi‘; Administration Faculty of Management '~h’

2018 9NYN29 16— Doon YN <

9902 P9I MRN OO0 <
DVITIVDN PAIDVN Y ©
2018 AN 16 PAINND TY NWIN ©
RIAlYAR=)Rliv]
(VNN 7507 VIV NINRI) NININ MTIPIN NN NN 91D DIDON

o

; IPNNN NORY/MYA + (D901 MNPNRN POINY NI RYNN MIND
;207NN VP

; ONY/MIYI DNYPN DPOVINDI ONM

; DYVINTT DIRINM) IPNNN NVIVY

; (MOIPNP NONT + RYND DINTHY) TNNNI DIVID 12YN — DIOY )T
; TMNPN NYWA

(T8N NTNI) DINOD)

O O O0OO0OO0OO0OO0

1901 P9 OO
.P792 DXXVIN NN DRNNA NN MNP) (@)

L0 PXY 552110 NTI2Y INA TIND IR 9N YW A v N <
N80 Oy DINONA Waps M¥apn <

DD YN

15% — ©¥9%)N

15% — NN DD

70% — DODN DMNIN

5% — DNPN MIVNID NI NIV MONNYN

NOW N/ DIVAN IINN 9D NN P90V MAYNNN DOYY NINNI PR 1991 9INY DMWY DNIPY =
LDMPY Y

D20 DNINN XD NIV TIPNN ,MYYD PXaD) ROY DYDNIN

NNV TIT 922 NYYN IR VIYPNY MOIN ON

PN NTNND 521 NONX NYIWUN TONNA DY) DMV VINOY

.0oNNA NMON DINN PY OHYAD ©NPN NN NN

-+ & & ¥

YD N HAPN/DAPY KD ONPN MYIITI TINYI/TINY XV NY/VITIVD PAD DD 101 Wnd
Rvalival

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : ";u 3498838 n9o'n ,7n1d>n 10

Fax: 04- 8249194 :opo E-mail: stzafrir@univ.haifa.ac.il :7"xi7  http://management.haifa.ac.il




n'poy 7nInY? ainn

noN MO'OIAN Department of Business 210 nUIJll-.lgn £"
ivers i .o . '/
: gl_QoL;— Administration Faculty of Management ,_’
02397 MY
WIPN 717"‘/7’3‘151 NV =) 14 mav
NN HRIN DMWY DO : NN 2017 N7 19 1
DININ DA
ST MM — (MININ MIIN) D 9N TPMNIN NN 2017 "NT 26 2

DNTIIY DIPHN DIXIT DIVIN 1110 — NP 9N
NTIAYN PN YN - YN
DNTIIY DIPHN DIXIT DOVIN NI : XN NN MNDOVIN 2017 10871 26 3
(1132 NXHNY) DMNDN NMITO NIN
DNV MTOI POX - SN NN DY Y99y 91PN PHN 2018 113> 02 4
The Value of Value : pnwn
Wakefield NN (ND) NNMNN 2018 "y 16 5

(122 NYNY) TP9-NON - DN

DT/PMIN MM DYMINNNY NRY ,NIMIVTYIN 2018 "y 23 6
7TP9-NONY - NN NN
NTIAY PNN VPR — NN NN PNNN/ONIN NP 2018 " 30 7
401 TV DN m>19> 577 51N 2018 12906 8
DX DOIMNIND MM NN
NONNA DO0N D) N 2018 12916 9
v01 990

Robbins, S.P & Judge, T. A. (2013). Organizational Behavior. (15" Ed.). N.J.: Pearson
(Prentice-Hall).

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : ";u 3498838 n9o'n ,7n1d>n 10

Fax: 04- 8249194 :opo E-mail: stzafrir@univ.haifa.ac.il :7"xi7  http://management.haifa.ac.il




n'poy 7nInY? ainn

noIn NOIIN Department of Business J10mY nUIJII-.an
iy gl.Q.oL;- Administration Faculty of Management

NRYIP NIV
(2017 DNT 19,1 12W) SWIHINRN PN DIMNIN 51N DIMWIY DIVIYN 1NN

Coff. R., and Raffiee, J.(2015). Toward a Theory of Perceived Firm-Specific Human Capital.
Academy of Management Perspective, 29(3), 326-341.

Godard, J. (2001). High performance and the transformation of work? The implications of
alternative work practices for the experience and outcomes of work. Industrial and
Labor Relations Review, 54(4), 776-805.

Robbins, S.P & Judge, T. A. (2013). Organizational Behavior. (15" Ed.). N.J.: Pearson
(Prentice-Hall).

Ch. 1: What is Organizational Behavior. p. 3-10.
Ch. 15: What is Organizational Structure. p. 480-500.

Rubinstein, S.A. (2000). The impact of co-management on quality performance: The case of
the Saturn corporation. Industrial and Labor Relations Review, 53(2), 197-218.

Smith, W. P. and Tabak, F. (2009). Monitoring Employee E-mails: Is There Any Room for
Privacy? Academy of Management Perspectives, November, 33-48.

Tzafrir, S. S., Gur, A. B. A., & Blumen, O. (2015). Employee social environment (ESE) as a tool to
decrease intention to leave. Scandinavian Journal of Management, 31(1), 136-146.

Van De Voorde, K., Paauwe, J., and Van Veldhoven, M. (2010). Predicting business unit
performance using employee surveys: monitoring HRM-related changes. Human
Resource Management Journal, 20(1), 44-63.

(N33) NN 999N
(2017 nN7 26,2 ¥12Y) HININ Mamn

Bortolotti, T., Boscari, S., & Danese, P. (2015). Successful lean implementation: Organizational
culture and soft lean practices. International Journal of Production Economics, 160, 182-
201.

Carlos Pinho, J., Paula Rodrigues, A., & Dibb, S. (2014). The role of corporate culture, market
orientation and organisational commitment in organisational performance: the case of non-
profit organisations. Journal of Management Development, 33(4), 374-398.

Cording, M., Harrison, J. S., Hoskisson, R. E., & Jonsen, K. (2014). Walking the talk: A
multistakeholder exploration of organizational authenticity, employee productivity, and
post-merger performance. Academy of Management Perspectives, 28(1), 38-56.

Mariappanadar, S. (2014). Stakeholder harm index: A framework to review work intensification
from the critical HRM perspective. Human Resource Management Review, 24(4), 313-329.

Nicholson, N. (2008). Evolutionary psychology, organizational culture, and the family firm.
Academy of Management Perspectives, 22(2), 73-84.

Robbins, S.P & Judge, T. A. (2013). Organizational Behavior. (15" Ed.). N.J.: Pearson
(Prentice-Hall).

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : "7u 3498838 no'n ,7n1d>n 10

Fax: 04- 8249194 :opo E-mail: stzafrir@univ.haifa.ac.il :7"xi7  http://management.haifa.ac.il

Y




n'poy 7nInY? ainn

noN MO'OIAN Department of Business J10mY nUIJII-.an @"
iy gl.Q.oL;- Administration Faculty of Management ,’

Ch. 16: Organizational Culture. p. 511-535.

Romero, E. J., & Cruthirds, K. W. (2006). The use of humor in the workplace. Academy of
Management Perspectives, 20(2), 58-69.

ATAYN NN PR NUIN + NN DN + (MIXT DN NI 281I) NN MAIN MN DN
(2017 NNT 26,3 Y12V) N8IV

Beauregard, T. A. (2014). Fairness Perceptions of Work— Life Balance Initiatives: Effects on
Counterproductive Work Behaviour. British Journal of Management, 25(4), 772-789.

Cascio, W. F. (2000). Managing a virtual workplace. Academy of Management Executive, 14, 81—
90.

Greenberg, J., and Baron, R. A. (2008). Behavior in Organizations. Ninth Edition. Upper Saddle
River, NJ: Pearson/Prentice Hall. Pp. 246 - 287.

Javidan, M., Dorfman, P. W., De Luque, M. S., & House, R. J. (2006). In the eye of the beholder:
Cross cultural lessons in leadership from Project GLOBE. Academy of Management
Perspectives, 20(1), 67-90.

Laokke, A. K., & Madsen, H. (2014). Public sector managers and work stress. International Journal
of Workplace Health Management, 7(2), 105-120.

Roberson, L., and Kulik, C. T. (2007). Stereotype threat at work. Academy of Management
Perspectives, 21(2), 24-40.

0291258 TN PN PINY + DNTIAY DIPNN DI DIYIN NN ~ NN DHIN

(2018 ") 02 ,4 12V ©99Y %95 91793 AN

Badal, S., & Harter, J. K. (2014). Gender diversity, business-unit engagement, and
performance. Journal of Leadership & Organizational Studies, 21(4), 354-365.

Campbell, D. J. (2000). The Proactive Employee: Managing Workplace Initiative, Academy of
Management Executive (1993-2005), 14(3), 52-66.

Christensen, L., Mackey, A., & Whetten, D. (2014). Taking Responsibility for Corporate
Responsibility: The Role of Leaders in Creating, Implementing, Sustaining, or Avoiding
Socially Responsible Firm Behaviors. Academy of Management Perspectives, 28(2), 164-
178.

de Vries, J. R., Roodbol-Mekkes, P., Beunen, R., Lokhorst, A. M., & Aarts, N. (2014). Faking and
forcing trust: the performance of trust and distrust in public policy. Land use policy, 38,
282-289.

Im, T., Cho, W., Porumbescu, G., & Park, J. (2014). Internet, trust in government, and citizen
compliance. Journal of Public Administration Research and Theory, 24(3), 741-763.

Mach, M., Dolan, S., and Tzafrir. S. (2010). The Differential Effect of Team Members’ Trust
on Team Performance;: The Mediation Role of Team Cohesion. Journal of
Organizational and Occupational Psychology. 83(3), 771-794.

2928 MToIa PN + The value of value :nnva H99m

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : "7u 3498838 no'n ,7n1d>n 10

Fax: 04- 8249194 :opo E-mail: stzafrir@univ.haifa.ac.il :7"xi7  http://management.haifa.ac.il



n'poy 7nInY? ainn

noN MO'OIAN Department of Business J10mY nUIJII-.an @"
iy gl.Q.oL;- Administration Faculty of Management ,’

(2018 ") 16,5 ¥12v) mMMMN (X5) MANNN

Ferguson, M., & Barry, B. (2011). | Know What You Did: The Effects of Interpersonal Deviance
on Bystanders. Journal of Occupational Health Psychology, 16(1), 80-94.

Janssens, H., Clays, E., De Clercq, B., De Bacquer, D., Casini, A., Kittel, F., & Braeckman, L.
(2016). Association between psychosocial characteristics of work and presenteeism: A
cross-sectional study. International Journal of Occupational Medicine and Environmental
Health, 29(2). http://dx.doi.org/10.13075/ijomeh.1896.00588

Johansen, V., Aronsson, G., & Marklund, S. (2014). Positive and negative reasons for sickness
presenteeism in Norway and Sweden: a cross-sectional survey. BMJ open, 4(2), e004123.

Litzky, B. E., Eddleston, K. A., & Kidder, D. L. (2006). The good, the bad, and the misguided:
How managers inadvertently encourage deviant behaviors. Academy of Management
Perspectives, 20(1), 91-103.

Robbins, S.P & Judge, T. A. (2013). Organizational Behavior. (15" Ed.). N.J.: Pearson
(Prentice-Hall).

Ch. 13: Power and Politics. p. 411-430.
Ch. 18: Organizational change and stress management. p. 577-594.

Samnani, A. K., Salamon, S. D., & Singh, P. (2014). Negative affect and counterproductive
workplace behavior: The moderating role of moral disengagement and gender. Journal of
business ethics, 119(2), 235-244.

Smoktunowicz, E., Baka, L., Cieslak, R., Nichols, C. F., Benight, C. C., & Luszczynska, A. (2015).
Explaining Counterproductive Work Behaviors Among Police Officers: The Indirect
Effects of Job Demands Are Mediated by Job Burnout and Moderated by Job Control and
Social Support. Human Performance, 28(4), 332-350.

(AnNa PINRY) 71p93-na9y” + Wakefield : 9949
(2018 113> 23,6 M12V) DININNYY NANY MNITYIN

Brauer, M., & Laamanen, T. (2014). Workforce downsizing and firm performance: An
organizational routine perspective. Journal of Management Studies, 51(8), 1311-1333.

Hansen, J. R. (2014). From Public to Private Sector: Motives and explanations for sector switching.
Public Management Review, 16(4), 590-607.

Huffman, A. H., Casper, W. J., & Payne, S. C. (2014). How does spouse career support relate to
employee turnover? Work interfering with family and job satisfaction as mediators.
Journal of Organizational Behavior, 35(2), 194-212.

Katsikea, E., Theodosiou, M., & Morgan, R. E. (2015). Why people quit: Explaining employee
turnover intentions among export sales managers. International Business Review, 24(3),
367-379.

Krug, J., Wright, P., & Kroll, M. (2014). Top management turnover following mergers and
acquisitions: solid research to date but much still to be learned. Academy of Management
Perspectives, 28(2), 147 — 163.

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : "7u 3498838 no'n ,7n1d>n 10

Fax: 04- 8249194 :opo E-mail: stzafrir@univ.haifa.ac.il :7"xi7  http://management.haifa.ac.il


http://www.sciencedirect.com/science/journal/09695931/24/3
http://www.sciencedirect.com/science/journal/09695931/24/3

n'poy 7nInY? ainn

noN MO'OIAN Department of Business J10mY nUIJII-JB'ﬂ 6"
iy 4 = Administration Faculty of Management ,'

Tzafrir, S. S., & Enosh, G. (2011). Beyond Attitudes and Norms: Trust Commitment and HR
Values as Triggers of Intention to Leave. In Searle, R. H., and Skinner, D (Eds.) Trust and
human Resource management. UK: Edward Elgar. Pp. 289 - 308.

779P9Y — N MAIYN SNND NN D)9

(2018 ") 30,7 W1aV) 2730/5730 8130

De Jong, B. A., Dirks, K. T., & Gillespie, N. (2016). Trust and team performance: A meta-analysis
of main effects, moderators, and covariates. Journal of Applied Psychology, 101(8), 1134-
1150.

Fine, G. A, and and Holyfield, L. (1996). Secrecy, Trust, and Dangerous Leisure: Generating
Group Cohesion in VVoluntary Organizations. Social Psychology Quarterly, 59(1), 22-38.

LePine, J. A., & Van Dyne, L. (1998). Predicting voice behavior in work groups. Journal of
Applied Psychology, 83(6), 853-868.

Liu, W., Zhu, R., & Yang, Y. (2010). I warn you because | like you: Voice behavior, employee
identifications, and transformational leadership. Leadership Quarterly, 21, 189-202.

Liu, D., Chen, X.-P. & Holley, E. (2017), Help Yourself by Helping Others: The Joint Impact of
Group Member Organizational Citizenship Behaviors and Group Cohesiveness on Group
Member  Objective  Task  Performance  Change.  Personnel  Psychology.
doi:10.1111/peps.12209

(2018 129 06 ,8 M12W) M H%)

Al Ariss, A., Cascio, W. F., & Paauwe, J. (2014). Talent management: Current theories and future
research directions. Journal of World Business, 49(2), 173-179.

Ghorpade J. (2000). Managing five paradoxes of 360-degree feedback. Academy of Management
Executive, 14, 140 - 150.

Martin, J., & Schmidt, C. (2010). How to keep your top talent. Harvard Business Review, 88(5),
54-61.

Stahl, G., Bjorkman, 1., Farndale, E., Morris, S. S., Paauwe, J., Stiles, P., ... & Wright, P. (2012).
Six principles of effective global talent management. Sloan Management Review, 53(2),
25-42.

ATN/PIIN D123 : 59099

(2018 /929 16 ,9 y1aVW) DODN )N

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : "7u 3498838 no'n ,7n1d>n 10

Fax: 04- 8249194 :opo E-mail: stzafrir@univ.haifa.ac.il :7"xi7  http://management.haifa.ac.il



n'poy 7nInY? ainn

noIn NOIIN Department of Business 210 nUIJll-.lgn 6"
i 4 = Administration Faculty of Management h’

MYI9T - 98N 010

199)2 /0ITIVD D O T-DY WA 1902 PI9/ININRNN DIDD

.DYTINY 55y NOY XY D1ON TN

\WORD 5v 51nnn nav oxnna oonnn ,David 12 vs 5195 nn

-+ = ¥

50 PYND T9D) NY) PINRN ,NMD /200N DY) IIRND DY NN 991910 NN Tiny
(D TINY

(990 XD) vIYdW DIOWY DN MNPHRN NNOYI NN DI1ON TINY - OPNTPN MMNPNRI VINY 4+
TONTPR N2XNID NPNIN IR —

DONIN DP9 NN MNAY 919 1PN

IPNND NORY/IYI + RYNDD SN — NN O

YONNON VP

NORY/MIYIL DXNYPN DMOVIND DINM)

D»VIMNDT DIRINNIY IPNNN NVOY

(TPVIPNP NONT + KYNI DONTHY) NN DIVIY 12YN — DD )T
MMPN NV

(T8N NT2) OINOD)

O OO O0OO0OO0

NoNNA

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : ";Ju 3498838 no'n ,7n1dn n
: 04- 8249194 :opo  E-mail: stzafrir@univ.haifa.ac.il :7"xi7  http://management.haifa.ac.il




n'poy 7nInY? ainn

noN MO'OIAN Department of Business J10mY nUIJll-.lgn 6"
iy 4 = Administration Faculty of Management ,

MNPNR NN NPNIN

Citations to references in the essay should be as follows:
Deery and Plowman (1998) argue that industrial relations ...

or
Recent developments (e.g., employment contracts) in industrial relations (Deery &
Plowman, 1998) ...

When there are more than two authors, the first citation should be

Schuler, Dowling, Smart and Huber (1998) argue that HRM ...
Subsequent citations should be: Schuler et al. (1998) assert that HRM ...

or
The importance of HRM (Schuler, Dowling, Smart & Huber, 1998) ...

Subsequent citations should be: The five activities of HRM (Schuler et al., 1998) ...

When there are two or more citations within the same parentheses, the order is
alphabetized:
The recruitment and retention of employees is fundamental to organisations
(Deery & Plowman, 1998; Gahan, 1992; Jones, 1990; Smith, 1989).

DVIVIY
When quoting always provide page numbers, e.g.,
"It is assumed that both workers and management share a common objective™ (Deery &
Plowman, 1998, p. 5).

or
Deery and Plowman (1998) "assumed that both workers and management share a
common objective” (p. 5).

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : ";u 3498838 n9o'n ,7n1d>n 10

Fax: 04- 8249194 :opo E-mail: stzafrir@univ.haifa.ac.il :7"xi7  http://management.haifa.ac.il



