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nimv 30-60
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JNNYD NIM'DI 7101 10T ..NIIR DTN NINNONNYT Nid7wn

Signiture ) ,722T NN ,NIAX? NMIK? N2 |2 PYANN - MK NN .3

‘When cultures clash — Amazon versus Whole mix it — yin'x .(experience

Foods’

NI712' NNAON ,NIN'SI NN TN L[INANI NIV NIV'Y - N'AIANINND AW

.NIN'S DIIXY? Py |I'KY 07N VMON N7 TN [I'K L, (competency framework)

Jnnwo 71na L (Executive coaching) n'7nin m'x - NN niNoI [In'X

.New leader assimilation ,nux n'™ail nin's - o™70In NIN'S

JYUIR NIN'D MNP 7101 'Y 21I'YEAINTM - 'YIR AN

NNA0N — YN'R NN L,I2K DN ITANAT 710 019T ,0' AN 7w NN - 7111 niarnan

. Google’s Oxygen project of leadership competencies' nia'‘ni ni71>!

N

(e JENRONS)

DIV D'YUa5Nn"7 N1dN
.NYWI (UN7 y1Iaw? nNR DRIV W97 NIIX 727 Ynin

JPURIN waonn N7 (1
.(Profilera, Intellecto, Situational Leadership) nu17xwn nuiw nx IX'm (a
NI2dYM oy NITTIMNN NI70'7 on'nnn 7nn NX 'wRn nim ke (b
.‘Great strategy requires creativity’ — 1mxnn nx ik (c

YN Waonn X7 (2
Snxnp amm — 1 n%0n nwan? nux nwao (a
JIMYIRT ontmnn 2700 DX C'WRN DM Ry (b

whvN waonn N7 (3
.‘Amazon versus Whole foods — When cultures clash’ :yn'x nina — nx1p (a
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D'0ITIVONN TNX 7Y PAIY |I'KY — NATRIN N1dN2 X |'X WATD waonn X (4
.(M/aTann)

rymnn vaonn nXp? (5
‘The leader as a coach’ "nxnn nX X (a

JW'WN waonn NXg? (6
‘The new science of team chemistry’ — 1mxnn nx Xy (a

iyawvn vaonn N (7
X7) N'NIyNYN DNIX 19Y7 1D WATI NN 12WN1 Dd7¢ 0NN NNIR DR IR (a
.(n'onoiy

MYn waonn N7 (8
‘Google’s project Oxygen: Do managers matter?’ yn'x nimia — nx1p7 (a
JIA'NMI1 7101 12207 ont'nnn 2700 DX 'WRN NImM iRye (b
‘What sets successful CEOs apart?’ — 1mxnn nx 07 (C

naln nx~"y
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Campbell, D., Sandino, T., Barnett, J., & Snively, C. (2018). Whole Foods under
Amazon. Harvard Business Review, Case study 9-118-074
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5. Cappelli, P. (2019). Your approach to hiring is all wrong: Outsourcing and
algorithms won'’t get you the people you need. Harvard Business Review, May-
June, Volume 97 (3), 48-58.

6. Holmes, D. E. (2019). Expanding the pool: How Goldman Sachs changed the
way it recruits. Harvard Business Review, May-June, Volume 97 (3), 58-61.

7. Moldoveanu, M. & Narayandas, D. (2019). The future of leadership
development: Gaps in traditional executive education are creating room for
approaches that are more tailored and democratic. Harvard Business Review,
March-April, Volume 97 (2), 40-50.

8. Porter, M. E., & Nohria, N. (2018). How CEOs manage time. Harvard Business
Review, July-August, Volume 96 (4).

9. Hogan, R. (2007). Personality and the Fate of Organizations. Lawrence Erlbaum,
Mahwah NJ.

10. http://www.geert-hofstede.com/

11.Cummings, T. G. & Worley, C. G. (2014). Organization Development and
Change (10t Edition). St. Paul, MI: West

12.Adizes, I. (2004). Managing Corporate Lifecycles. Adizes Institute.

13. http://www.adizes.com

14.Jaques, E. (1998). Requisite Organization — A Total System for Effective
Managerial Organization and Managerial Leadership in the 215t Century. Cason
Hall, Arlington VA.

15.Brooks, |. (2008). Organisational Behaviour: Individuals, Groups and
Organisation (4th Edition). Prentice Hall, Harlow.

16.Bloch, S. & Whiteley, P. (2003). Complete Leadership — A Practical Guide to
Developing Your Leadership Talents. Pearson Education Ltd, Harlow.

17.https://www.stephencovey.com/7habits/7habits-habit3.php

18. https://clearwater-uk.com/blog/ --The blog site of ClearWater A&D. Contains
easy-reading articles on different aspects of leadership by Dr Tuvia Melamed,
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